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1. Introduction to the FIFA technical programme

The following elements form the core of FIFA’s technical programme:
Training and development of and learning by young footballers 

INTEGRATION OF
THE PLAYER INTO
THE TEAM UNIT

DEVELOPMENT OF 
THE INDIVIDUAL SKILLS 

OF THE PLAYER

PLANNING AND 
PROGRAMMING OF 

COACHING SESSIONS

• Playing style

• Tactical principles

• Coaching of the
 whole team

• Dead-ball situations

 → Chapter 6

• Technical preparation

• Technical and tactical
 preparation
 → Chapter 5

• Development and  
 physical preparation
 → Chapter 8

• The psychological  
 aspect

• Cognitive skills
 → Chapter 7

• Goalkeeper coaching
 → Chapter 11

• Football today

• Main points of 
 emphasis in coaching
 → Chapter 3

• Planning coaching  
 sessions

• Recovery and  
 regeneration
 → Chapter 9 

• The player of tomorrow
 → Chapter 10

COACH
COACHING

Basis of the educational 
process
→ Chapter 4
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2. The basis and main emphasis of the technical programme

The basic concept of FIFA’s technical development programme in recent years has been geared to the pro-
motion of football and to standardisation in the training of players, not to mention the training and improve-
ment of technical staff working in the game.

Even though it is diffi cult with football training to establish a precise direction that will satisfy the member 
associations of the various confederations as well as the participants, the FIFA technical programmes have 
proved extremely successful. Indeed, these programmes have been at the root of some spectacular results 
achieved by certain national teams in international competitions, notably at youth level by players from Asia 
and Africa.

Just as it is clear that FIFA has to continue to pursue its conception of the development of football, albeit 
by making certain adjustments along the way to ensure that greater attention is paid to all areas of today’s 
game, it is also logical to maintain a technical programme that meets the demands of the modern game and 
the expectations of the associations as far as training and development are concerned, as well as of the 
coaches themselves, whose role is becoming increasingly important.

In the recent technical reports produced by FIFA on the major international competitions and the recommen-
dations issued by acknowledged expert technicians and coaches from a number of different confederations, 
the consensus has been that the game of football can still improve. There is room for improvement with 
technique in the game and with players’ individual skills, not only as far as their quality of performance when 
playing the game is concerned, but also with their mental approach and their personality.  

To bring this improvement about, better development is needed for young players, a development that is 
based on a truly formative philosophy, with programmes and methods that are best suited to the players’ 
age and to their level of development.

Football therefore has to take in a youngster’s education as well and, in the words of FIFA President Joseph 
S. Blatter, to become a “school of life” for them.

At a time when several countries in all of FIFA’s confederations are seeking solutions to ensure that foot-
ball progresses, and are making resources available to set up better adapted training and coaching staff 
structures, we feel that it is important to gear our technical programme over the next few years to an educa-
tional approach and to the basic training of young footballers, thereby preparing them better for tomorrow’s 
game.

The ongoing training of coaches

It is not possible to imagine implementing a programme that is aimed at young footballers without such a 
programme placing emphasis on training and education. This obviously means that qualifi ed coaches are 
required as well.

Even though thousands of coaches have had the opportunity to receive instruction and improve their skills 
at FIFA courses in recent years, we feel that the science of coaching, with its emphasis on physical, peda-
gogical and psychological aspects, is continuously progressing and breaking new ground. Moreover, in view 
of the current evolution of the game and of the ever increasing demands of the players, it is imperative that 
today’s coaches and educators – the true “architects” of the individual and collective preparation of players 
– can be better “equipped” to face all the demands of their work. And to achieve this, it is our intention to 
provide them with this technical programme.

This programme has been designed methodologically and is based on a well-established, progressive ap-
proach that is geared to the preparation of young footballers. It is, however, also suitable for use by coaches 
of top-level teams. The programme is suitable for use with both male and female players.
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The programme of the courses

As was the case with courses in the past, this course programme has been designed with fl exibility in mind. 
Consequently, instructors can choose the topics that have been drawn up by FIFA, while also taking into ac-
count the demands of the individual national associations and the level of the participants. 

The organisation of the course programme and the choice of content are also adapted to suit the expecta-
tions of the countries concerned. Countries will be asked to submit their specifi c wishes regarding the main 
points of emphasis of the course and their own objectives. In agreement with the course organisers, the FIFA 
instructors involved in the programme will then draw up the teaching plan for the course, together with the 
supplementary activities requested by the associations, while also specifying the length of the course.

The course programme and teaching programmes presented here serve as examples and as a reference for 
organising an instruction and training course.

The national associations will continue to be responsible for the choice of participants; this will depend on 
the objectives of the course, on the level of the course and on the participants.

FIFA nevertheless reserves the right to request a list of the participants and details of their professional back-
ground. If he considers this necessary, the FIFA instructor running the course may ask participants to take ad-
mission tests at the start of the course. The national association organising the course may also request that 
the participants be assessed at the end of a coach education course. This request must be addressed to FIFA 
at least three weeks before the start of the course. The methodological approach of the training programme 
to be found in this coaching manual may also be used by the national associations on a domestic level in 
training courses for their own technicians, or even within clubs that wish to acquaint themselves better with 
the concept of training and development.

The Coaching Handbook

To meet the wishes of the national associations, but primarily those of the participants on these courses, 
this new FIFA coaching manual will serve as a basis for the instruction given. Once the course is over, the 
Handbook will provide the course participants with methodological information and coaching material that 
they will be able to refer back to on a regular basis. The practical coaching content of the courses is always 
linked to the theory part of the teaching in the corresponding chapter of the Handbook.

The ring binder system used will also allow the participants to supplement the major topics covered in the 
course with their own personal notes or with other reference documents.

Notwithstanding the considerable differences between the continents and even between certain countries 
as far as the training of young footballers is concerned, FIFA is convinced that constant cooperation between 
the national associations, coupled with exchanges between coaches, will bring about an improvement in the 
coaching of players and will enable the level of football around the world to be improved still further.

The content of the courses: Table 1

The courses at pre-development level (12-15 years of age): Table 2

The courses at development level (16-19 years of age): Table 3
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